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A View from the Chair
Welcome to the latest Annual Report of

Lindley Educational Trust. The Trust places a

strong emphasis on experiential learning

through the use of outdoor activities as well

as other methods of learning. All the

activities delivered at Lindley are designed

to provide a life enhancing and lasting

experience and provide excellent residential facilities. We are a non-

profit making organisation with a charitable status. 

This means that any surplus income we generate is reinvested back into

the Trust, to further benefit the young people we work with. Lindley’s

mission is to release and empower people to develop their individual

strengths, create positive relationships and construct effective work

systems and cultures, which add to the wellbeing of society. The Trust

specialises in the development of young people by assisting them to

reach their full potential at school, in the transition from school to work

and in the early years of their adult life. 

During the past financial year (2008/2009), your support has helped

almost 6,000 young people benefit from the “Lindley Experience”. I

hope as you read the articles in this report, that you, like me, will be

encouraged by the stories and challenged to support the Trust in

whatever way you are able. 

Here is a small selection of some of the highlights of last year:-

Back Tor — our new purpose built residential unit with enhanced

facilities for those with special needs.

Community Cohesion Groups.

Shining Cliff — our most recent centre, opening in 2009. 

Maturing of all existing partnerships, including SPY, Rank Foundation,

Future Builders and Grith Pioneers.

Expansion of our CSR (Corporate Social Responsibility) partnerships

with major commercial organisations, including AstraZeneca (one of

the world’s leading pharmaceutical companies) and DHL (the global

logistics provider).

Re-branding, including web site and consistent brand identity on

all literature.

The embedding and confirmation of the organisations’ Values into

everything we do.

You can read about some of these success stories in this report. In

addition, if you would like to know more about any aspect of the life of

the Trust, please visit our new and updated web site

www.lindleyeducationaltrust.org, or contact us directly. 

Our Values

We have a set of core Values which ensure we remain true to our

original purpose as a Trust. Each of the articles contained in this report

demonstrate how one, or more, of our Values are lived out in practical

ways, through the year. Challenge yourself, as you read each article,

to find the Values embedded within. They really are the foundation

upon which the Trust operates and on which our decisions are based.  

The fantastic successes highlighted in this report would not be possible

without the hard work and dedication of a thoroughly professional

team, including the staff at Lindley, and the Trustees who support them. 

Thank you to all who have supported Lindley in the past year, and I

hope that by reading this report you will be further encouraged to

support the work of the Trust. 

Your contribution really does make a difference to the many young

people who benefit from our programmes.

David Butterfield. (Chair of Trustees). inspiring experiences
Promoting excellence in the field of Outdoor Education

www.lindleyeducationaltrust.org

Our charitable aims seek to
translate our Christian beliefs into
good outdoor education. We
would like everyone associated
with Lindley Educational Trust to
share these values.

Our values
The provision of inspiring experiences 

which renew the life of the individual.

Affirming the value and potential of 

every individual.

Raising the aspirations of young people.

The conscious aim to direct our service

towards the most vulnerable members 

of society.

Demonstrating and promoting the values

which lead to team work.

The provision of a centre which promotes

excellence in the field of outdoor education.

Our care for and celebration of 

the environment.



Great things happen when 
organisations work closely together
Reflecting over the last 12 months Lindley has made fantastic progress. Not just new buildings, new
people and new customers, but also new opportunities and partnerships.
As Head of Centre, I make time to listen to what our customers have to say. I am told that one of the
reasons they continue coming to Hollowford is that we are always improving things, developing new
resources and new ideas.

I am very keen to continuously invest and improve our Centres, keeping things fresh and exciting. Being
part of a vibrant, successful Centre helps our staff to stay motivated and proud of their achievements. I
hope you agree that the knock on effect is that all our staff are very enthusiastic about our work, are
always keen to listen, explore new ideas and most importantly happy to go ‘the extra mile’.

As always we are looking to the future. During this time of economic uncertainty you might think that we
should slow down and wait to see how the economy recovers. The trouble is if organisations like Lindley
stop helping people, then surely the situation will only be worse. You will be pleased to hear that we are
facing the current challenges head on and are trying to help more young people than ever before. 

Where does Lindley’s work make its greatest impact?
Our commitment is to work with the most vulnerable young people in society. We cannot do this on our
own and our approach is to build relationships with other organisations so that we can reach the young
people who need our support. 

Great things happen when organisations work closely together, the
benefits of our programmes reach far more young people than just the
ones we work directly with. An example of this is our work with St Peter�s
Youth (SPY). Working with adult volunteers and youth workers from
Ashton-under-Lyne, means that the skills learnt are now being
delivered by youth workers from the community leading to far more
young people in that area benefiting from Lindley’s intervention.

I believe that all our work helps to improve young people’s lives. Every
young person deserves the opportunity to develop to the best of their
potential. We enable young people to have a better understanding of
themselves and the world in which they live, by growing their self-
confidence and helping individuals have the ability to relate to and
work with others.

Mark Williams. (Head of Centres).

STRETCH
Affirming the value and potential of every individual

Lindley Educational Trust is committed to providing the most
appropriate support to young people. We identified a particular need
to help those struggling in secondary school. Initially we ran a pilot
called Skills for Life working with young people from two local schools
for one day a week for a whole year. The results were fantastic and
with renewed enthusiasm we decided to expand the project.

With five secondary schools eager to sign up to the new STRETCH
project we started the school year with a promising programme of
activities. The pilot project proved that the methods we use have
lasting beneficial effects for children who are underachieving and
isolated, and on their families who have given up hope of their children
being accepted in the mainstream environment.

These children stand alone, do not easily make friends, often form
unsuitable friendships, are not listened to by peers and use
disruptive behaviour to mask underachievement. Consequently
they are not encouraged to have an opinion, are undervalued and
have low expectations. 

STRETCH works with groups of young people in school and provides an
alternative, personal development programme designed to build
confidence, raise self-esteem, motivate and engage the participants.
Generous support from the Open Gate Trust meant the project got off to
an enthusiastic start with young people eagerly setting targets and
working together to design a programme of activities, with support from
the Lindley Bursary Fund the project continued up to Christmas. 

Our attempts to secure further funding unfortunately were unsuccessful. It
is extremely difficult to source funding for this group of young people,
many feel it is the responsibility of government funding, schools budgets
however, are unable to stretch to meet this type of project.

However, it is not all bad news, three schools have continued to work with
their groups of students. Staff from the schools that took part last year felt
they had gained sufficient new skills and resources to continue running the
course themselves.

We are continuing to support the schools taking part in STRETCH,
enhancing their programme of activities. However, it is frustrating, knowing
that with financial backing the project could achieve so much more. 

“We have the opportunity to change for the better
the lives of these young people — money should not
get in the way”(Gill Jones).

42nd Street - a Manchester based charity:
For over 25 years 42nd Street has been providing support services to
young people experiencing stress and mental health problems. With
about one in ten young people experiencing some form of mental health
problem in the UK the need for dedicated, high-quality support remains
as pressing as ever.

Following preliminary discussions we have agreed to investigate how our
two charities can work together to enhance the provision available to
young people with mental health needs.

Although we are still in the early stages of working together our shared
beliefs and values affirming the potential of every individual should make
us ideal partners. 

We are extremely excited by the prospect of working with 42nd Street
and are convinced that the impact we can make on the lives of young
people is greatly enhanced by working alongside partners to deliver long
term projects. 

www.lindleyeducationaltrust.org



Corporate and Social
Responsibility Partnerships
make a REAL difference 
to young people.
A key objective of Lindley Educational Trust is to reach young people
from deprived and vulnerable backgrounds.    

This year has seen a growth in support from corporate organisations.
This additional support has enabled some very worthwhile activity to
take place and we can honestly say that without support things would
not have happened.

During the year over 250 young people have directly benefited from
the support of our corporate partners. We ran a number of funded
programmes for young people from very deprived backgrounds. The
positive benefits of such work are really important and certainly help

�This support has given us a
fantastic resource for our special
needs children. The real bonus is
that this equipment is benefiting
other pupils in the school as well�. 
Debbie Frith. (Special Education Needs Co-ordinator 
Chapel-en-le-Frith Primary School).

grow self-esteem and self-confidence and decrease the chances of
young people becoming disengaged in education. A number of these
programmes have been run as Joint Benefit events where organisation�s
employees work directly with young people.

One programme included a fundraising task. The money raised enabled
Whaley Bridge Primary School to purchase equipment for their
adventure playground and Chapel-en-le-Frith Primary School bought a
whole range of equipment to develop the sensory and well being
curriculum. Following this years DHL Headstart event, during which
trainee managers worked with Special Educational Needs pupils from
two local primary schools.  A parent wrote to us saying:

�Due to his disabilities our son finds it hard to access the opportunities that
other children take for granted. He is not involved with any groups or clubs.
This trip has really widened his horizons and given him the confidence to
think about doing new things�.

We have also had a number of practical projects undertaken by
employees of organisations, such as construction of a Celtic
roundhouse within the grounds of Hollowford and at Castleton Youth
Hostel. These invaluable contributions to our resources mean that 1000�s
of young people have the opportunity to experience our enhanced
educational resources.

Partnerships extend our impact
We strongly believe that building relationships with other organisations will
enable us to make a valuable long term difference to the lives of young
people. The long term benefits of working with partners is that we are able
to develop targeted, sustainable projects which specifically meet the
needs of the groups we work with. In this report we have given some
examples of the projects we have developed working in such partnerships.

Our on going close partnership with St Peter�s Youth (SPY) identified a
need for training and skills development in outdoor learning for local
adults and youth leaders. We investigated a number of ways in which we
could continue to support the local community and our successful
application to the Rank Foundation Youth Workers Apprentice
Programme enabled us to employ Adnan Zaman from SPY.

As part of his three year apprenticeship, Adnan is continuing to work at
SPY developing his practical skills in youth work and here at Hollowford,
he is gaining skills, confidence and qualifications in Outdoor Activities.
Alongside this he attends university taking a BA Hons degree course in
Youth Work and Community Learning Development. Adnan is an
excellent role model and an inspiration to other young people,
particularly in the Ashton, Greater Manchester area.

Encouraged by Adnan�s career development we now have a number
of young people from the Ashton area taking part in outdoor education
training. The support of the Rank Foundation has been invaluable and
given us additional benefits including building partnerships with other
organisations supported by the Foundation, which is helping us to reach
more, vulnerable young people. 

The Rank Foundation financially supported a student from Hope Valley
College who has special needs to take part in a four day Challenger Yacht
course with the Tall Ships Youth Trust. Gill Jones from Hollowford was onboard
to support Sophie, helping her gain personal skills and confidence which will
help her make the transition from school to college.

Co-operation builds an inspiring classroom
��One of the best partnerships we have is with Lindley Educational Trust at
Hollowford.  We share the same objective of giving children exciting outdoor
education opportunities, particularly for those who are unable to afford it and
have found Lindley�s help invaluable. Lindley regularly provides training courses
for DHL and is keen that these courses are of benefit not only to the company
and their employees but also to the wider community. We were able to take
advantage of this and working together we co-operated on the rebuilding of
our Celtic roundhouse, an authentic turf roofed timber and stone hut. We use it
as an inspiring �classroom� for teaching Celtic history and for atmospheric
fireside storytelling.  We had been unable to find the time to rebuild it. 

The outcome is that we now have a rebuilt hut; the DHL team have
developed their project management and technical skills and have gained
a lot of experience of working together in cold, muddy conditions�. 

Alistair Boyd — (Manager Castleton Youth Hostel). 

AstraZeneca graduates also rose to the challenge and designed and
constructed a round house at Hollowford.  This unique outdoor classroom,
with its central fire will be an inspiration to 1000�s of young people each year.

Reaching new heights
SPY (St Peters Youth) in Tameside have weekly trips to the local climbing wall.  This
activity has really caught the enthusiasm of local young people and has been
proven to be having extremely positive benefits.

Bringing the Asian and white communities together
Reducing youth crime
Improved health through participation in active leisure 

Some of the young people were very keen to experience rock climbing
outside. With financial support from Addleshaw Goddard and expert
instruction from the Hollowford team, we were able to take a small group
from SPY to Snowdonia.

Needless to say they had an incredible experience and achieved things
they thought they would never get the opportunity to do.

www.lindleyeducationaltrust.org



Our first course was to provide a training event for youth workers from an inner city area looking
at alternative ways to engage young people. Two days were spent learning bushcraft skills,
sleeping out under shelters and discussing how these types of activities can be adapted for
other settings. Although it was a wet couple of days this did not dampen the enthusiasm of the
youth workers and one commented.

“This is so different from anything we have done before and I know our kids would love it”.

John Weston Fund provides a bursary for Shining Cliff

The fund was set up by local benefactor John Weston in 2002 and provides support to young
people in the South East Derbyshire area. The fund’s focus is to support young people in
developing their life skills, it is about embarking on experiences that will build character and
offer unique opportunities to test and progress themselves. We already have a number of
groups interested in using Shining Cliff and taking advantage of the bursary fund. 

Our thanks go to the John Weston fund, whose support is greatly appreciated.

Shining Cliff
The conscious aim to direct our service towards 
the most vulnerable members of society.

Lindley Educational Trust is committed to working with young people
from deprived and vulnerable backgrounds. We recognise that our
centre at Hollowford is not suitable for all groups. With this in mind we
had a desire to establish a small remote youth centre that would offer
something a little different.

A visit to Shining Cliff starts with a ten minute walk into the beautiful
woodland. We believe that the location and standards of facilities play
an important role in helping young people feel comfortable and
relaxed and in a state of mind to reflect and develop.

The magic of the woodland makes this a special place to bring a group.
Changing with the seasons the residential experience a group will gain
from Shining Cliff is quite different from any other in the Peak District.

Our care and celebration of the environment
Shining Cliff woods is designated as a Site of Special Scientific Interest
(SSSI) and there has been a youth hostel there for approximately sixty
years. The aging building was in need of major renovation and in
keeping with our environmental commitment we have taken careful
consideration with the renovation works:

Lindley and Grith
Work together to develop our
new resource for young people.

Few people are aware of
Shining Cliff woods’ long and
interesting history.  The area was
originally a medieval hunting
forest, and more recently a
quarry site for local gritstone, the
stone that makes the cliffs shine
when the sunlight catches them.

The central section of Shining
Cliff woods is owned by Grith
Pioneers, a non profit making
organisation set up in the 1930s
to help unemployed men.  They
were given the opportunity to
learn new skills, become self
sufficient and experience
communal, rural living.  

Working closely with Grith we
hope that this new partnership
will help to protect and
conserve the woodland so it
continues to be an accessible
area of natural beauty. 

Michael Porter

Shining Cliff woods ‘a place of mystery’ Michael Porter, a local artist who now lives in Cornwall found inspiration for a number of his paintings in the
woods of Shining Cliff. He has generously donated a painting ‘Scanning the Ground’ which will be displayed at the Hollowford Centre. Michael
and the Derby Museums and Art Gallery have kindly arranged for us to have a print of another of Michael’s paintings ‘Highlight through Trees’,
which will be displayed, at Shining Cliff. ‘In Michael’s vision the woods are shadowy, even faintly sinister, but full of organic life. He looks for his subjects
away from the path in the most hidden recesses. For him they are a place of mystery: there is no trace of man’s presence.’
‘The importance of introducing people back into the landscape, at this time cannot be overestimated and I wish you every success with this endeavour’
(Quote from Michael Porter, Shining Cliff Woods, 1994).

Composting toilets.
Solar thermal hot water.
Economy 7 heating.
Linoleum flooring made only from harvestable raw materials - this means no

pollution or wasted energy, as well as being completely biodegradable.
Carbon Zero loft insulation.
Double glazing and cavity wall insulation.
Push button taps and shower controls reducing water and energy use.
Low energy lighting throughout.

Inspiring experiences which renew the life of the individual.

Activities on offer 

Abseil off of the infamous Shining Cliff or into the Bat House Cave.
Build your own shelter out of natural materials, staying in it overnight.
Team building and challenge tasks.
Environmental investigations — from pond dipping to badger tracking, from

environmental art to mini-beast hunts.
Accredited activities include John Muir Awards, Forest Schools, ASDAN and

Institute of Outdoor Learning Accredited Bushcraft courses.

As well as our list of activities, the woodland setting offers so much more. Let
your imagination run wild with creative story telling, ghost walks, setting trails
the list is endless. Many people have found Shining Cliff to be inspirational, one
of those being Michael Porter. 
www.shiningcliff.org

Hollowford
Winnats refurbishment - Improving energy efficiency
Our commitment to provide visitors with first class accommodation meant that it was
time to refurbish the Winnats accommodation block. This also gave us the opportunity
to look at how we could improve energy efficiency and introduce environmentally
friendly aspects to the building.

Carbon Zero loft insulation ensures we are heat efficient.
Velux roof windows and Sun-pipes to the bathrooms means that we don�t need to

turn lights on during the day.
Linoleum flooring made only from harvestable raw materials — this means no pollution

or wasted energy, as well as being completely biodegradable.
New windows sourced from sustainable woodlands.
Push button taps and shower controls reducing water and energy use.
An energy efficient lighting system.

“The new accommodation looks brilliant and the rooms have a bright, warm
comfortable feel about them”.

Back Tor 
“A centre which promotes excellence in the field of outdoor education”.
Chris Stevens, Chairman of the Exel Foundation officially opened our new, spacious,
state of the art accommodation block Back Tor on 5th July 2008. A distinguished group
of guests attended the opening ceremony, including those who through their financial
support helped make the building possible. Chris emphasised why this type of
development is so important. Not only was there a need to increase capacity but also to
provide accommodation for groups with a variety of different needs. Back Tor makes it
possible for Lindley to provide more programmes for young people that are as important
today as they were 40 years ago when Lindley Educational Trust was founded.

“Back Tor has proved to be a real asset making it possible for more young people to
access our courses, especially those who require the more flexible facilities.� Gill Jones —
Special Education Needs Project Co-ordinator”.

www.lindleyeducationaltrust.org



110% more young people
With many of our clients making repeat bookings for the same dates for the
foreseeable future, we are in the enviable position of being practically full
for much of the school summer term each year. The autumn now appears
to be following suit as many clients realise the benefits of running events
from September onwards. These benefits include more choice of dates,
more flexibility in the activities available and quite often the weather is
better than in the summer!  

As one of our school clients pointed out recently, “running a residential
early in the school year has major benefits back at school throughout
the whole year”.

The addition of Back Tor has meant that we have been able to accept
bookings from many new and existing clients who previously haven’t
been able to run events on their preferred dates. Back Tor has also
enabled us to have a mix of clients on site at the same time, resulting in
Hollowford being used to its full capacity on many occasions.  

Our client mix is still very varied with primary and secondary schools, youth
groups, college and university groups, apprentices, graduates, community
groups and adults who work with young people, for example the Children’s
Workforce.

The Trustees made a strategic decision to increase the number of young
people taking part in our programmes with a conscious aim to work with
those from deprived or vulnerable backgrounds

This year we have worked with 700 more young people. This now
means that 87% of the people who benefit from our services are under
the age of 25 years and this is an increase of 110% more young people
than in 2004. 

2008/09 has been an incredibly busy and rewarding year. Knowing that
nearly 6000 young people have benefitted from the ‘Lindley experience’

either through a residential or day event, gives you quite a boost!

Effective programmes for challenging 
young people - ‘a step in the right direction’
Reflections from an instructor. (Becki Heys).

‘That�s the been the best day of my life!’ — quite a dramatic statement but its one I’ve heard
numerous times from a wide range of young people experiencing a Hollowford course.

It never fails to send a shiver down your spine when you hear comments such as this and
see the faces of young people who have faced fears, climbed to heights they never
thought they could, experienced a whole new world and environment underground in a
cave and found new friendships by sharing such moments with their peers and supporting
each other through them.

The way such experiences can reach such a variety of characters and people with wide
ranging needs and abilities also demonstrates how effective these programmes are and
even working with so many different groups, the memories stay with you. A snapshot of
such a group being the young people who came from an inner city background, most of
whom were on the brink of dropping out of a positive environment, some excluded from
school, many involved in petty crime or drugs.  

The group arrived for an intensive 3 day experience taking part in various challenging
activities which would require them to break down barriers and develop social skills in
order to work together effectively as a team, face fears and challenges, step out of
their comfort zones and take on some very real responsibilities both for themselves
and for others.  

The course began with a group of disparate individuals putting up barriers, being defensive,
focused on themselves, and unwilling to listen to their instructors. By the end of the three
days and on a final activity of abseiling I remember giving a briefing to a team who listened
and focused on what I was saying. A team who had needled one another and constantly
tried to trip one another up (both figuratively and literally) at the start, now encouraged
each other to achieve the challenge.  Individuals were stepping in to help their teammates
and myself wherever they could, asking questions and wanting to learn more.  

Yes, these young people still have a long way to go, but the value of this type of work
cannot be emphasised enough, it really can build confidence, motivate, develop
valuable skills and open their eyes to new possibilities. Hopefully for the young people we
work with, their experience at Hollowford will not just be ‘the best day of their lives’ but will
be a step in the right direction towards the best route in life for them.

www.lindleyeducationaltrust.org
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Financial statement

Net Movement of Funds

Financial review
During the year ended 31st March 2009, Lindley Educational Trust (LET) has
increased the course and training income over 2008 by £72.1k to £947.2k however
the direct costs have increased by £27.5k. There has also been an increase in the
donations and grants income of £16.3k to £54.6k. The overheads have increased
by £47.8k before depreciation but after specific expenditure of £33.9k against
restricted grant income. 

This has given a net surplus of £91.7k on trading activities before depreciation. This
is consistent with the Trust’s objective to be an independent and efficient provider
of quality personal development for young people.

Activity generated funds

Donations and Grants

Net Resources expended

Net Outgoing/(Incoming)
Resources

Gains from Investment

Net Movement

Net Current Assets 
Brought forward

Net Current Assets minus long
term liabilities Carried Forward

During the year Back Tor our new
accommodation block has been
completed at Hollowford.  One of
our accommodation blocks has
been refurbished and we have
refurbished and opened our new
Centre at Shining Cliff woods.

The Trust’s plan for the next five
years is to further develop the
capacity to deliver programmes
for young people, which will
include the substantial
redevelopment at Hollowford. To
this end Lindley will continue to
seek financial assistance to support
these worthy objectives.

Professional 
development
Extends our reach to more young people.
Lindley Educational Trust is committed to helping teachers, youth workers and others who work with
young people. If we can teach new skills, inspire enthusiasm or help them work together, Lindley can
have an impact on far more young people than we work with ourselves. Throughout the last year we
have been involved in delivering some really exciting events that included:

Team work and team play
An event by the American Jim Cain was extremely popular and focused on team games that require
minimal equipment and creative ways of getting people to share ideas and review.
By popular request Jim Cain will be running another event in July 2009.

Where’s the festival?
Roger Greenaway, renowned in the field of reviewing writes;

“At the first Lindley Festival of Outdoor Learning (2007) someone was heard to mutter, where's the
festival? Then right on cue we all wandered outside to view an eclipse of the moon. It wasn't Rio or
New Orleans, but this year we did have lanterns in the woods (from the environmental art workshop).
There was also a ghost walk and the continuing tradition of doing adventure activities in darkness such
as abseiling and canoeing without lights.

You would expect plenty of variety at a festival — and there was: 
Mountain biking 
Bushcraft skills that can be used back at the youth club
Understanding and dealing with challenging behaviour
Working with young people with disabilities.

With the aid of the Strengths Deployment Inventory you could analyse and discuss your strengths. Or
you could learn about the magic of Forest Schools, or about 'More of the Magic' when working in
adventurous environments.

And if a festival means craziness, the game of water polo without a ball (or water, for that matter)
removed any doubts in my mind that this is a festival - while also being an event for learning, playing
and meeting lots of interesting people providers and participants alike”.

Make a note in your diary, next years festival will be held on the weekend of 13th March 2010.

During the year over 300 adults that work with young people have benefitted from a professional
development event at Lindley. Through these adults we will reach thousands more young people.

Income Resources 2007/8

Delegates 2008/09 Delegates 2007/08

Capital Grants
Resricted Donations
Unrestricted Donations
Investment Income

Income generated 
by Activites:

Young People 18 and under
Young people 19 to 25. Adults working with young people. Adults.

947.2

54.6

910.1

91.7

14.7

106.4

21.2

135.3

-114.1

-114.1

947.2

75.8

1045.4

-22.4

14.7

-7.7

292.1

284.4

875.0

112.8

1221.7

-233.9

28.7

-205.2

497.3

292.1

Revenue
'000s

2008/2009
Capital
Projects

’000s

Total
'000s

2007/2008
'000s

www.lindleyeducationaltrust.org

Income Resources 2008/9

72%

11%
5%

12%

75%

5%
8%

12%

Young People 18 and under
Young people 19 to 25. Adults working with young people. Adults.
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The Trustees of Lindley Educational Trust
would like to thank the following
Charitable Trusts, Foundations and
Companies for their generous support.
Many are regular supporters who clearly
recognise the value of the work we do
reaching vulnerable young people and
those on the margins of society.

Buildings and resources
Awards for All
The Hedley Foundation
Peak District National Park
Authority
The Percy Bilton Trust
Futurebuilders
Sheffield Town Trust

Project work
Open Gate
The Mayor of Buxton
Youth Hostel Association
DHL

Exel Foundation
The Rank Foundation

Shining Cliff
Grith Pioneers
EMB Ltd
John Weston Fund

Bursary Fund
Lombard Trust
Grith Pioneers
Unique Solutions
B Darnton & Co
Persimmon Homes

We would also like to thank
the many individuals who
have kindly donated to our
work, supporting the aims
of Lindley Educational Trust.

Great things happen…
Thank you for your support

Lindley Educational Trust - Posh frocks and black ties
The growing popularity of Lindley’s Annual Dinner meant that we needed to move to a larger venue. Last year’s
dinner was held at Hassop Hall near Bakewell. The evening, which is a celebration of the achievements of the
year, was a wonderful success enjoyed by all. The event is special to the Trustees as it offers them the
opportunity to thank in person the people who continually support our work with young people.

This year�s dinner will be held once again at Hassop Hall on Saturday 14th November 2009. If you would like to
join us please contact us to reserve your tickets.

STOP PRESS
We have received a grant from Awards

for All towards a climbing boulder which

will be placed in the grounds at

Hollowford. For those of you unfamiliar

with the sport, bouldering is low-to-the-ground

climbing wherein the climber can jump back down to

the ground, and a rope and belay are not necessary.

Our board of trustees
Emily Munro - a Research Fellow at the Centre for Child and Family Research, Loughborough
University has been a Trustee since 2005. Emily is keen to develop policy and practice to
improve life chances and outcomes for young people. Emily is committed to ensuring that LET
continues to develop its work with vulnerable young people, providing opportunities to
engage in new activities which empower and equip them with new skills and raise their
aspirations.

Chris Thompson - a chartered accountant, has been a Chief Executive Officer of both
public and private companies, and is now privately investing in a number of early stage
businesses. One of our longest serving Trustees, he has occupied similar positions at several
outdoor pursuits centres in Scotland. Chris is very committed to sharing the pleasures and
challenges of the outdoors, and knows from firsthand experience how the lives of others
can be enriched by such experiences.

Huw Thomas - is the Head Teacher of an inner city school. As well as being a Trustee he
regularly uses the centre with schools. He describes Lindley as ‘inspirational’ adding: “I’ve seen
how engagement with places like Lindley can change children, and so I’m committed to the
values we uphold. When you see a child who is up against life’s odds push themselves to the
edge, and then take off - it’s inspirational.”

Andy Robinson - has a background in accountancy, learning & development and professional
service management. Andy’s northern roots led him to work for Lindley in the 1990’s as a
development trainer largely focused on the apprentice, graduate and junior management
population. Now working in the legal sector Andy’s experience of Lindley’s core services and
wider business experience combine to enable him to work closely with the Trust’s management
team. He sees his role as ensuring a sound financial basis for the continued provision of
innovative and impactful personal development for young people.

Ralph Keene - has worked with young people in a youth work and residential care setting
for many years, often using the ’outdoors’ as a vehicle to enhance their experience of life
and developing self confidence. He now works for a childcare charity delivering and
managing services for vulnerable young people and their families. His commitment to
young people, particularly those who have not had a smooth passage through
childhood, and experience of the voluntary sector add to the rich skill mix on the board
of Lindley Educational Trust.

Ian Walker - is a Chartered Engineer, Managing Director of Rotary Electrical Services and
a Director of Rotary Engineering UK. He is also involved in a number of local community
activities: he is Trustee of the Sheffield Burgesses Trust, and of Japan Christian Link (a
missionary society) and Chairman of Ashdell School. In addition, Ian is the Regional Co-
ordinator for the Alpha course.

Di Lee - is employed by Sheffield CYPD as the Team Leader at The Cellar Space in Sheffield.
Working with young people aged 11-16 who are unable to engage with or have been
excluded from mainstream education. Di has worked with vulnerable young people in
various settings for many years giving her a wide experience of the most �at risk� young
people and their needs.  Di says she is “excited to be part of Lindley as I believe the outdoor
challenges offered at Lindley enable young people to grow in self esteem and confidence”.

David Butterfield - has an extensive background in the Learning & Development industry.
He has worked for a number of blue chip organisations, delivering their leadership
development programmes, and now runs a management consultancy and coaching
businesses. David first became involved with the Trust whilst working for DHL, establishing
a CSR (Corporate and Social Responsibility) Partnership with Lindley. Through this link, he
became a Trustee in 2005, and has a desire to see wider CSR links with organisations as a
means to helping young people achieve their potential.



Either - Support Lindley Educational Trust Bursary Fund
Each year we support organisations and individuals who cannot fully afford our services.
Over the years we have helped many disadvantaged and deprived young people. We
also use this fund to provide additional resources so that disabled young people can fully
access our challenging outdoor activities.

£150 pays for an additional member of staff to help a disabled young person participate in
outdoor activities alongside their able-bodied peers

£1500 helps us match fund a youth group working within deprived communities that
cannot fully afford our services.

Or - You could help make Hollowford Green
We believe that the natural surroundings play an important part in how young people feel
and respond. In recent years we have improved our grounds, planting trees and flowers,
as well as creating lawns and wild life areas. During the next couple of years we intend to
undertake planting of broadleaf trees. These trees will add to our surroundings and
provide a rich mix of flora and fauna.

The cost of planting a 1 metre broadleaf tree and maintaining for the first year is £65.00

Can you help us?
To make a donation to
Lindley Educational Trust
please turn overleaf,
complete and return the
donation and gift aid
form or contact us on 

01433 620 377



Thank you for your donation. 

To make a donation please complete and return this

form to Lindley Educational Trust, Hollowford Centre,

Castleton, Hope Valley, S33 8WB. 

(Cheques should be made payable to Lindley Educational Trust).

I would like to make a donation of £

to help make Hollowford green.

I would like to make a donation of £

to Lindley Educational Trust Bursary Fund.

If you would like us to claim Gift Aid on your donation,

please complete the following details:

Name

Address

Postcode Date

I would like the Lindley Educational Trust to treat the
enclosed donation of £ as a Gift Aid
donation.

I understand that I must pay income tax or capital gains tax equal to
the tax reclaimed by the charity on the donation (currently 25p for
each £1 donated).

Lindley Educational Trust, Hollowford Centre, 
Castleton, Hope Valley, S33 8WB                           

Charity number 247662



www.lindleyeducationaltrust.org

Lindley Educational Trust
Hollowford Centre
Castleton
Hope Valley
S33 8WB
tel: 01433 620 377

Lindley Educational Trust is a Registered Charity No. 247662




